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Conn. Gen. Stat. § 31-40w (2001) requires employers to provide a reasonable amount of time each day
to an employee who needs to express breast milk for her infant child and to provide accommodations
where an employee can express her milk in private. (HF 5656)

The University has an established a lactation room for this purpose. The lactation room is located in the
Gatehouse in Room 107. This room is private, secure and is in full compliance with Connecticut state
law. The University will comply with any other state and federal laws, when applicable, which concern
nursing mothers in the workplace. Discrimination or retaliation against an employee who exercises her
rights pursuant to this law is prohibited.

In order to gain access to this room, please contact Human Resources at 203-932-7480 so arrangements
can be made to provide such access.

This document is a summary of a University policy, procedure and/or guideline. All policies, procedures and/or guidelines described herein may
be modified or discontinued at any time, for any reason at the University’s full and sole discretion. No policy, procedure and/or guideline should
be construed as a contract or term or condition of employment between an employee and the University. This policy/procedure is not intended to
alter or modify any of the terms of any collective bargaining agreement or the Faculty Handbook.


http://www.cga.ct.gov/current/pub/chap_557.htm#sec_31-40w

