
 
This document is a summary of a University policy, procedure and/or guideline.  All policies, procedures and/or guidelines described herein may 
be modified or discontinued at any time, for any reason at the University’s full and sole discretion.  No policy, procedure and/or guideline should 
be construed as a contract or term or condition of employment between an employee and the University.  This policy/procedure is not intended to 
alter or modify any of the terms of any collective bargaining agreement or the Faculty Handbook.   
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The University will consider requests for re-employment as it deems appropriate.  Before a terminated 
employee is considered for re-employment, the request must be reviewed and approved by the Human 
Resources Department.  Individuals who were terminated for cause involuntarily are ineligible for re-
employment. 

If it is determined that the previously terminated employee is the most qualified candidate for the 
position, benefit eligibility will be based on the new date of hire.  Consideration may only be given to 
providing the re-hired employee for the same amount of vacation time they were eligible for upon 
termination of their employment.  
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