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Under Connecticut law, it is illegal for a person to record a telephone conversation without the
knowledge of all parties to the conversation (CGS § 52-570d). The statute excludes law enforcement
personnel and certain other individuals, including the recipient of a telephonic communication that
conveys a threat of extortion, bodily harm, or other unlawful request or demand.

Consistent with the University’s rights under Connecticut law, the University does not permit the
unauthorized recording of employee conversations. Employees may not record conversations with
anyone at the University without the full knowledge and consent of all parties to the conversation,
except as may be allowed by law. Likewise, this policy shall not be applied so as to interfere with any
protected activities under the National Labor Relations Act.

A violation of this policy may result in disciplinary action, up to and including termination.

This document is a summary of a University policy, procedure and/or guideline. All policies, procedures and/or guidelines described herein may
be modified or discontinued at any time, for any reason at the University’s full and sole discretion. No policy, procedure and/or guideline should
be construed as a contract or term or condition of employment between an employee and the University. This policy/procedure is not intended to

alter or modify any of the terms of any collective bargaining agreement or the Faculty Handbook.



