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This Agreement, by and between the University of New Haven, hereinafter raeferred to as the
Employer, and UNITE-HERE Local 217, UNH Buildings and Grounds, hereinafter referred to as
the Union, shall be binding on both parties hereto, until terminated or amended as hereinafter
provided,

ARTICLE 1: RECOGNITION

The Employer recognizes the Unjon as the exclusive bargaining representative in matters
pertaining to hours of work, wages and working conditions of all fuli-time and regular part-time
maintenance employees employed by the Employer at its West Haven, Connecticut location, but
excluding all office clerical employees, guards and supervisars as defined in the Act.

ARTICLE 2: UNION SECURITY

A.

All present employees who are members of the Union on the effective date of this
subsection or on the date of execution of the Agreement, whichever is the later, shall
remain members of the Union in geod standing, to the extent of paying the initiation fee
and periodic dues uniformly reguired, as a condition of employment. All present
employees who are not members of the Unjon and all employees who are hired
hereafter shall become and remain members in good standing, to the extent of paying
the initiation fee and periodic dues uniformly required, as a condition of employment,
on and after the 31st day following the beginning of their employment or on and after
the 31st day following the effective date of this subsection or the date of this
Agreement, whichever is the later. The failure of any person to become a member of
the Union at the required time shall ohligate the Employer, upon written notice from
the Union to such effect and to the further effect that Union membership was available
to such person on the same terms and conditions generally available to cther members,
to forthwith discharge such person. Further, the failure of any person to maintain Union
membership in good standing to the extent of paying the initiation fee and periodic
dues uniformiy required shall, upon written notice to the Employer by the Union to such
effect, chligate the Employer to discharge such perscn.

Tha Employer agrees to deduct from the pay of all employees covered by this
Agreement the initiation fee and periodic dues of the Union having jurisdiction over
such employees and agrees to remit to said Union all such deductions monthly. No such
deduction shall be made unless the Employer is furnished written authorization to do so
by the employee. No deduction shall be made which is prohibited by applicable law.
Where an employee who is on check-off is not on payroli during the week in which the
deduction is made, the employee must make arrangements with the Union to pay such
dues in advance.

The Union agrees to indemnify and hold harmless the Employer from any and all claims
of any kind or nature made against it for any reason by an empioyee, or group of
employees, because of action taken by the Employer under the provisions of this Article.




ARTICLE 3: DIGNITY AND RESPECT

The University and its representatives, the Union and its representatives, and all employees shali
treat each other with dignity and respect at all times. The parties agree that this provision shall
not be grievahie under Article 10 of this Agreement.

ARTICLE 4: MANAGEMENT RIGHTS

A The Union recognizes that the management of the University and the direction of the
working forces are vested exclusively in the management and administration of the
University, and this shall include, but not be limited to, the right to hire, demote and
promofte, discharge, release and lay off employees, to subcontract worlk, to assign work,
to transfer employees from one job to another within the bargaining unit, to determine
classifications and define the duties thereof, to establish and maintain job gualifications,
to determine the number of employees needed, to schedule the hours of work, to sell,
lease or otherwise dispose of any part of its facilities and/or other equipment, to
determine the extent to which facilities and equipment shal! be operated, to exiend,
limit or curtail its operations and to adopt and enforce any Emplayer rules which are not
in direct conflict with the specific provisions of the Agreement. It s specifically agreed
that the enumeration of certain management prerogatives listed above shall not be
deemed to exclude other management prarogatives not specifically enumerated above,
and it is specifically agread that ali of the rights, powers, or authority vested in the
Emplovyer, except those specifically abridged, delegated, deleted, or modified by the
express terms of this Agreement, are retained by the Employer.

B. Should the Empleyer desire to create a new job classification within the bargaining unit,
the Employer shall notify the Union in regard to such new classification prior to its
implementation, and upon request bargain with the Union concerning its impact.

ARTICLE 5 HOURS OF WORK AND OVERTIME

A, For payroll purpases the “work week” shall start on Monday and end en Sunday. Full-
time employees shall be defined as those who are scheduled to normally work a
minimum of 30 hours but not more than 40 hours per week. Part-{ime employeas shall
be defined as those who are scheduled normally to work up to a maximum of 29 hours
per week. The Employer shail not reduce the number of full-time positions below thirty-
eight (38) during the life of this agreement. Should any full-time employee terminate
amployment during the life of this agreement, the Employer shall replace the position
with another full-time equivalent position.

B. A "worlday" shall begin at the established start of an individual's shift.

C. A "shift" shall be the hours during which an employee is scheduled to work. The shift
schedules shall be posted by the Employer upon the bulletin hoard.

D, Any employee whose hours are designated as "second shift” by the University shall
receive a shift differential of two dollars ($2.06) per hour for all hours worked, Any




employee whose hours are designated as “third shift” by the University shall receive a
shift differential of two dollars and fifty cents ($2.50) per hour for all hours worked.
Overtime premium of one and one-half times (1%4) of the shift differential shall be paid
for all hours worked over eight (8} in ane day or over forty {40) in one week.

1. First shift employees who work six (6] consecutive haurs on the second or third
shift shall be paid the applicable shift differential for such hours.

2. Second shift employees who work six {(6) consecutive hours on the third shift
shatl be paid the third shift differential for such third shift hours.

3. Second and third shift employees who work the first shift shall be paid their
applicable shift differential for such first shift hours.

Normal working hours in any one workday shall not be in excess of 8, and normaj
warking hours in any one work week shall not he in excess of 40. Te allow for occasional
and unforeseen tardiness, the University will not deduct wages from the employee’s pay
for the first 7 minutes of such tardiness not tc exceed three occurrences per calendar
year (nrovided that tardiness due to a snowstorm shall nat be included in the three-
incldent limit}, In the eventthat an employee is continuously tardy, he/she will be
subject to standard disciplinary attendance action and their pay shall be affected
accordingly.

Any employee shall be compensated at the rate of one and one-half times their basic
rate of pay for all time worked:

a. In excess of 8 hours in any one workday; or
b. In excess of 40 hours in any one work week,

An employee who works on a Sunday (i.e., 12:00 a.m. Sunday to 11:59 p.m, Sunday),
which Sunday hours are not part of their normal daily work shift, shall be compensated
at two {2) times their normal hourly rate for all hours worked on Sunday. If an
employee’s normal daily Sunday duties extend beyond the end of their normal work
shift he shafl be compensated at two (2} times their normat hourly rate for all hours
worked beyond the end of their normal Sunday work shift.

An employee who is scheduled to work overtime on Saturday shall be guaranteed at
least four (4} hours of work on that Saturday, commencing with the scheduled start
time.,

Overtime calculations will be based on recorded time worked plus paid holidays and
vacation time,

Overtime pay will be caiculated on an empioyee's regular rate of pay excluding any
premiums which might apply.

Overtime work must be authorized in advance by a supervisor or designee, exceptin the
case of an emergency.




L.

The Employer shall have the right to require employees to work overtime as might be
required. Whenever possible, the Employer will provide reasonable notice. In the event
that an employee is required to work overtime:

1. The employee will be given 24 hours or 1 warkday notice,

2. The Employer will assign the mandated overtime beginning with the least senior

employee and rotating thereafter until all employees have been mandated, at

which point the rotation will begin again.

Mandated overtime will not be charged toward overtime calculations,

4. Employees may arrange to swap mandated overtime assignments with another
employee upon advance notice to and approval by supervisor; such requests
shall not unreasonably be denied.

5. The foliowing shall constitute acceptable reasons to be excusad from a
mandatory overtime assignment:

a) Previously scheduled and documented travel plans, and previously
scheduled and paid tickets for an event.

B} The employee’s wedding anniversary, the birthday of the
employee’s spouse or child aged 18 or less, and the graduation of
the employee’s child.

c) Lackof childcare coverage for the employee’s Jegal dependent
under the age of 13.

An employee may be excused from mandatory overtime up to three times per year

forthe shove reasons.

L

Notwithstanding anything to the contrary in this subsection 5, an employee offering one
of the foregoing reasons to be excused from overtime may nonetheless be mandated to
work the overtime assignment if he/she is unable to find someone to volunteer or there
is no other employee available in the rotation to assume the assignment based on the
excuses in the aforementioned list,

Shifts and Schedules

1. Sublect to the provisions of sections 3 and 4 below, the normat starting and ending
times of the Employer’s three shifts shall be as follows:

First Shift: 6:00 a.m. to 2:30 p.m.
7:00 a.m. to 3:30 p.m.

Second Shift; 2:00 p.m. to 10:30 p.m,
3:00 pom. to 11:30 p.m.

Third Shift: 10:30 p.m. to 7:00 a.m.
11:00 p.m. to 7:30 a.m.

2. The normal work week for full-time employees shall be five consecutive days,
followed by two consecutive days off. The normal work weelk for part-time
employees shall be no more than 5 consecutive days, followed by two consecutive
days off.




10.

Newly hired employees may be assigned to shifts beginning and ending at times
other than those specified in subsection 1 above. The Employer shall notify the
Union in writing of any shift that does not conform to subsection 1, it being
understood that such scheduies will conform to subsection 2.

The employer has the right to establish, change, or modify the work schedule
and starting time. The Employer will negotiate with the Union the impact of any
changes in the standard daily or weekly work schedules; provided that changes
of one hour or less may be made by the Employer without any such
negotiations with the Union. The Employer shall notify the Union in writing of
such changes within three (3) calendar days of its occurrence, except in cases of
emergency, and such changes shall not he made on a daily basis for the purpose
of avoiding the payment of overtime to the employee whose schedule is
changed.

When an employee hids on a position and it is awarded, the move inte the new
position will occur within forty-five {45) calendar days.

Employeas reassigned pursuant to this procedure shall not be subject to mandatory
reassignment for a period of twelve months.

Temporary transfer to another shift during the summer months shall be ona
voluntary hasis. The Employer will announce whether such temporary transfers will
be offered by April 1st of each year, If temporary transfers become available, they
must be equalty available in all classifications and shall be awarded by seniority.

Employees shall have the opportunity to bid on open positions within their
classification on the first, second and third shift. Such positians shail be assigned to
hidders in order of seniority, with preferance being given to the desires of a senior
bidder over those of @ more junior hidder. Male employees shall not be eligible to
bid on custodial positions in residence halls where a female custodian is required,
and vice versa.

in the event a position is not filled through the bidding process described above, the
Unbversity shall fill the position{s) in reverse order of senicrity by assigning the least
senior employees in the same classification to the unfilled position(s). In the event
an employee so assigned is unable to work the assigned shift, he/she shall be laid
off and shall be subject to recall in accordance with the pravisions of Article 12,
Employees reassigned pursuant to this procedure shall not be subject to re-
assignment for a period of twelve months.

Temporary transfer to another shift during the summer months shall be on a
voluntary basis. The Employer will anncunce whether such temporary transfers will
be offered by April 1** of each year.




11, In the event an employee is unable to work his regularly scheduled shift, he shall be
allowed to arrange with another employee to swap his shift with that employes,
upon three days prior notice to management, up to a maximum of two (2} times per
year. if the employee requesting the swap is on the 2" or 3™ shift, the employee
agreeing ta take their shift will be paid the differential for the shift worked. If the
employee requesting the swap is on the 1% shift, an employee on the 2" or 3" shift
accepting the swap will retain the differential he or she otherwise would have been
paid on their regular shift. In the absence of documented mitigating circumstances,
an employee who fails to work the shift as scheduled witl lose the privilege to swap
shifts for a period of twelve {12} months. Mitigating circumstances shall be of a
serious nature, and shall include, for exampie, the documented hospitalization of
the employee, the employee’s spouse, child or parent, or a documented car
accident or breakdown on the way to work.

N. Employees called in for an emergency are (o be puaranteed the greater of four (4) hours
work or four {4) hours pay, at thekr normal hourly rate.

0. Boiler Watch Duty for eguipment requiring maintenance, repair and/or blow-down shall
be bargaining unit work. Employees who are scheduled for “Boiler Watch Duty” outside
of their normal work schedule will be guaranteed the greater of time worked at one and
a half times their hourly rate or four {4) hours of pay at one and a half times their
normal hourly rate. Double time shall apply for Sunday "Boiter Watch".

P. The University shall attempt to egualize the distribution of scheduled overtime by
rotating such overtime assignments within each job classification. Scheduled overtime
assignments shall be pasted in advance. Shouid an employee feel that such overtime is
not being assigned equitably, he shall notify his immediate supervisor within three (3}
warking days of such posting. The immediate supervisor shall review the assignment
and malke adjustments if appropriate.

Q. Employeas must account for all heurs scheduled to work and may not take unpaid time
untit alf the employee’s entitiements (sick, vacation and personal) are exhausted. This
provision shall not apply to a personal leave of absence approved pursuant to Article 20,

R Employees callad in for an emergency are to be guaranteed the greater of four (4) hours
waork ar four (4) hours pay, at ane and one-half {1}4) their normal hourly rate.

5. Without otherwise compromising the University’s rights under Article 4 of this
Agreement, the University shalf not involuntarily reduce an individual employee’s
regularly scheduled hours.

ARTICLE 6: REST AND LUNCH PERIODS

A The Employer will provide two paid rest periods of 15 minutes each during the daily
work schedule, [t shall be the prerogative of the Employer to designate the precise
times that rest periods shall be taken.




A one-half hour (30 minute) unpaid lunch period shall be scheduled during each shift at
a time designatad by the Employer. The lunch period shall be exchisive of the normal 8-
hour workday. During their normal work week, employees shall punch out at the
beginning of the scheduled lunch period and punch in at the end of the lunch period.
Employees who receive a pald lunch break in connection with special events and/or
weekend work outside their normal work week are not subject to the foregoing
requirement; provided however that in all circumstances employees who leave the
campus during a lunch period shall punch ocut before their departure.

ARTICLE 7: NO STRIKES, NO LOCKOUTS

A,

No Strike - No Lockout Pravision, It is the intention of the parties to adjust any and all
claims, disputes or grievances arising hereunder by resort to the procedures pravided in
this Agreement, and it is therefore agreed that during the life of this Agreement there
shall be no cessation of work, whether by strike, sympathy strike, walkout, lockout,
sickous, slowdown, or other interference with or curtaitment of production of any kind.

Picket Lines. During the life of this Agreement, a refusal by an employee or employees

to cross a picket line at the University established by the Union or established by any
other labor organization or established by any other group, shall constitute a violation of
Section A, pravided, however, that employees may participate in picket line activity on
behalf of another group when they are not scheduled to work.

Emplover Remedies Against Union and Union Remedies Against Emplover. n the event
of a violation of Section A or Section B, the Employer or the Union need not utilize the
grievance procedures set forth in this Agreement but may resort to such legal remedies
as it seas fit with respect to such violation. Such legal remedies may include, but are not
timited to, suits for injunctions and suits for damages. However, the Employer or the
Union may if it so desires, utilize the grievance procedure in this Agreement with
respect to such violations of Section A or Section B.

Additional Consequence. In addition to the above, an employee ar group of employess
who viclate the provisions of Section A or Section B, or who individually or in concert
refuse to cross a picket line at the Unijversity established by the Unfon or established by
any other lahor organization or established by any other group, shall be deemed to have
quit their employment. If such an employee or group of employees is reemployed by the
Employer, such reemployment shall be without restoration of any benefits,

ARTICLE B: UNION STEWARDS

A,

The Union shall appoint one (1) Union Stewards for every ten (10} bargaining unit
employees in accordance with the Union’s bylaws. In the event the Union’s bylaws
change, the Union shall provide advance written notice to the Employer. The Union
shall advise the Employer in writing of the name of any Union Stewards.




The duties of the union stewards and alternate shall be limited to the investigation,
presentation, and processing of grievances with the designated representatives of the
Employer,

In an emergency, prior to leaving their regular work and workstation to perform the
dutles of union steward or atternate, the employee shall secure the permission of their
supervisor. The union steward or alternate shall report to their supervisor both at the
time they leave their regular work and workstation and at the time he or she returns to
their regular work and workstation upon the completion of union steward duties.

In an emergency, when the union steward or alternate must enter an area supervised by
a supervisor other than their own in connection with union steward duties the union
steward or alternate witl inform the supervisor of that area of their presence and must
have the permission of that supervisor before speaking with or otherwise conducting
union business with another employee in that area.

No deduction of pay shall be made for Stewards for necessary and reasonable time
spent in grievance meetings or discussions with University representatives. In the event
of an Arbitration hearing pertaining specifically to this Agreement, no deduction of pay
shall be made for two Unicn Stewards, if necessary, for actual time spent attending this
arbitration hearing.

The University shall grant two days of unpaid leave annually to two Stewards for the
purpose of conducting Union business.

ARTICLE 9: DISCIPLINE

A,

The Employer retains the sole right to discharge or otherwise discipline employees for
just cause. The Employer shall employ, where appropriate, progressive discipline,
fncluding but not limited to the following steps: verbal warning, written warning,
suspension, and discharge. The Employer retains the sole discretion to skip, combine, or
omit steps, or proceed directly to termination, where it determines the circumstances
warrant. All discipline shall be administered in the presence of the employee's steward,
unless the employee reguests otharwise,

Ali suspensions and discharges must be stated in writing with the reason given and a
copy provided to the employee at the time of suspension or discharge. A copy shall also
be forwarded to the Union and the Steward at the time it is provided to the employee.

It is agreed that the University shall not, in disciplinary procedures, utilize written
warnings which are over two (2) years old and shall discard them when such written
warnings are identified as being present in an individual's fite,

Any necessary discipline shall be issued as soon as practicable to do so after the
fmployer was made aware of the infraction.




ARTICLE 10: GRIEVANCE PROCEDURE

A

A grisvance shall be defined as a dispute between the Employer and an employee
representad by the Union or between the Employer and the Union, with respect to the
interpretation or application of the specific provisions of this Agreement.

Any grievanca arising between the Employer and an employee represented by the
Union shall be settled in the following manner:

STEP 1 The ermployee will present a written grievance to and discuss it with their
immediate supervisor within seven (7) calendar days after the
occurrence of the incident giving rise to the grievance. The immediate
supervisor shall respond within four (4) calendar days of the meeting.

STEP 2 If a satisfactory settlement in Step 1 is not reached, the employee shall submit
their grievance in writing on a form to be agreed upon by the Employer
and the Union to the applicable Director based on the appropriate trade
group within seven (7) calendar days from the date of the supervisar's
answer in Step 1. A copy of the grievance shalt be sent to the Director
of Human Resources. The applicahle Director in the Facilities group, or
their designee will discuss the grievance with the employee and, if the
latter requests, with the employee's steward. The Director in the
Facilities group, or their designee, shall respond in writing within seven
(7) calendar days of the meeting.

STEP 3 If a satisfactory settiement is not reached in Step 2, the employee, or if the
employee reguests, the Unit Officer will then submit the grievance to
the Director of Human Resources within seven {7} calendar days of the
Director of Facilities” answer in Step 2. The Director of Human
Resources will forward the grievance to the Vice President for Facilities
or their designee. The Vice President for Facilities or the designee will
discuss the grievance with the employee and with the Unit Officer if
present. The Vice President for Facilities or the designee, in
consultation with the Director of Hurnan Resources, will give the
employee and the Unit Officer, if present, the Employer's final answer in
writing within fourteen {14) calendar days from the Step 3 meeting.

STEP 4 If a satisfactory settlement is not reached in Step 3, the Employer or the Union
may appeal the matter to mediation by mutual agreement. Appeals to
mediation must be made within fourteen (14) calendar days of the
Employer’s final answer in Step 3. if the grievance is not resolved at
mediation or mediation is not pursued, the Employer or the Union may
appeal the maiter to arbitration. Appeals to arbitration must be made
within thirty (30) celendar days of the conclusion of mediation or of the
receipt of the Employer’s final answer in Step 3 if mediation is not
pursued, If appeal is not made within this period, the matter will be




considered permanently settled on the basis of the Employer's final
Step 3 answer,

The parties agree to submit all appeals for arbitration to the American Arbitration
Association {AAA). The Arbitrator's fees and expenses shall be borne equally by the
parties, except that each party will bear the expense of its own witnesses and
advocates.

The decision of the Arhitrator shall be final and hinding upon the parties except that
under nc circumstances shall the Arbitrator have the authority to modify or amend the
provisions of this Agreement.

Grievance meetings or discussions will be held at times which in the sole discretion of
the Employer least interfere with efficient activities and work schedules.

A grievance may be started in writing at Step 3 if it involves a suspension or a discharge.

Fajlure of the University representative to act within the specified time periad will be
deemed to be a denial of the grievance, Faijlure of a grievant or the Unijon to act within
the specified time period shall be deemed 1o be a settlement of the grievance.

ARTICLE 11: SENIORITY AND PROBATION PERICD

A

University Seniority shall be defined as the length of all continuous service within this
hargaining unit, regardless of classification. Classification seniority shall be defined as
total length of service at the university in a particular classification. University seniority
shall be used for the purpose of lay-off, recall, promotions, or transfers. Classification
seniority shall be used to determine choice of shifts, requests off and overtime. In
addition, for all ather related benefits including, but not limited te, vacation, personal
days, sick leave days, etc., university seniority shall be defined as the length of
continuous service without a break with the Employer. Ne employee shall acquire
seniority until satisfactorily completing his or her probationary period at which time
seniority shall commence from the date of hire. All employees employed in the
bargaining unit and hired prior to May 6, 2013 shall retain their current University
saniarity for all purposes identifisd in this Section A.

Notwithstanding any of the foregoing provisions of this Article all seniority rights and all
other rights under this Agreement shali be lost if any of the foliowing occur:

a, an employee quits of their own accord;
h. an employee is discharged;
c. failure while laid off to return to work within five (5) working days after

notification by the Employer; it being expressly understocd that it is the
employee's duty and obligation to keep the Employer advised of their current
address;

10




an employee is absent from the payroll due to layoff for twenty-four months or
more;

an employee fails to return te worlc at the end of a ieave of absence or sick
leave, The Employer will determine the length of such leaves;

an employee retires;

an employee, returning from military service, fails to apply for reemployment
within the applicable limitations specified by Federal or State laws.

The first 80 calendar days of employment for any empioyee either upon originai hire or
rehire shall constitute their probationary period, which may be extended for an
additional 30 catendar days by mutual agreement of the University and the Unjon.
Buring such time said employee shall have ne seniority rights and the employee may be
ferminated, disciplined, discharged, or laid off by the Employer and such action shall not
be subject to the grievance procedure.

ARTICLE 12: LAYOFF AND RECALL

A,

Layoffs will be based on seniority provided that those more senior than the employea(s)
being laid off have the experience, skilt and ability to perform the worl availahie. In the
event of a layoff the following procedure will he followed:

a.

(i) Ternporary employees will be laid off before a full-time and part-time
employee.

(ii) If an employee does not have sufficient seniority to "hold" within their
section he or she will be laid off from the section.

{iii) For purposes of this Article, part-time employees shall accrue seniority on a
pro-rata basis. By way of example, a part-time employee who is regularly
scheduled to work 20 hours per week (for a total of 1040 houys per year) shall
earn one-half year of seniority.

An employee so laid off from his or her section shall have the right to exercise
their seniority over the least senior employee in the department whose job he
or she has the experience, skill, and ability to perform.

The employee who is so "humped,” will be laid off from their section and may
then exercise his or her seniority in the same manner.

If an employee who is exercising their seniority under the provisions of this
Article does not have the experience, skill and ability to perform the job of a less
senior employee in the department or if there are no less senior employees, he
or she will be laid off by the Employer.

No individual employed as of April 12, 2024 wili be laid off during the life of this
agreement.
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8. Recalls from iayoff will be in the reverse order of seniority and will be based on the
same criteria as layoffs.

ARTICLE 13: OPEN POSITIONS

A. New jobs or permanent vacancies will be posted on the Employer's bulletin boards for a
period of ten (10} calendar days, and temporary vacancies will be posted for a period of
faur (4) workdays, defined for the purposes of this Section as Monday through Friday.
Any employee with seniority who has the qualifications for the opening listed by the
Employer may bid for the opening, provided that the employee has not been awarded
any other opening during the previous six (6} calendar months. The six-month period
shall not apply te changing shif{s within the same classification,

B. Employees must notify their immediate supervisor and submit their bid for an opening
in writing to the Manager of Facitities or their designee.

C. Selection will be at the reasonable discretion of the Employer, if there is more than one
qualified emptoyes bidding for the job, the best quzalified empioyee shall be selected. If
two employees are equally well-qualified, the senior employee shall be selected. 1f no
gualified employee bids for the job, the University may then fili the job from outside the
bargaining unit. Where a more senior employee is fess qualified, the University will
engage in discussions with the Union regarding its selection.

D. An employee selected to fill a vacancy is required to assume the vacancy and shalk be
Haced in the vacancy within 45 calendar days.

E. An employee selected shall be given up to a 90 day "trial period" in the new job. If
unsuccessful, the employee shall have the right ta return to their old job. Should any
other personnel transfers have taken place based on the original transfer, each
individual who has moved shall return to their original positian at their original rate of
pay. If an individual has been hired or recalled from layoff to fill a vacancy resuiting
from either the original transfer or from subsequent transfers hased on the original
transfer, that individual will be laid off. Recall from layoff will be in accordance with
Article 12, Section B.

F. Custodians who are assigned to perform Laborer level work for twoe (2) hours or more
during a single day will be compensated at the starting level rate of the Laborer's rate
structure for all hours during which they perform Laborer level work on that particular
day.

G. Employees who bid on open positions within their classification shall have priority over
employees in other classifications in accerdance with Article 5, Section M.5. Employees
who are bidding outside of their current classification are subject to Sections C through
E above,
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H. An employee who is awarded a position in 2 lower classification shall be placed on the
scale for the new classification in accordance with the employee’s length of service in
the employee’s prior classification.

Without atherwise compromising the University’s rights under Articte 4 of this
Agreement, the University shall not involuntarily transfer an individual employse to
another job classification.

ARTICLE 14: WAGES

A, Effective upan ratification, wages shall be increased by $3.50 per bour, as reflected in
the wage scale set forth in Exhibit A,

B. Fffective on July 1, 2024, wages shall be increased by $1.00 per hour, as reflected in the
wage scale set forth in Exhibit A.

C. Effactive on July 7, 2025, wages shall be increased by $1.00 per hour, as reflected in the
wage scale set forth in Exhibit A

ARTICLE 15: ON CALL PROTOCOL

A. Inorder to expedite emergency situations during off-schedule times {i.e., evenings,
weekends, holidays, etc.), the University will establish an On-Call Protocol as
follows;

1. There shall be one mechanic and one custodian or laborer on call for each week of
the year.

2. Employees will be given the opportunity to sign up for On-Cali Duty. £ach emplayee
who has signed up for On-Call Duty will be assigned a week during which he/she
must be available for emergency call-ins.

3. Inthe event that less than four employees signed up for On-Cail Duty, then the
University will assign individuals in order of seniarity, starting with the junior-most.

4. Those who are On-Call Duty must be available to be reached via cell phone the
entire week {Monday — Sunday) and must report to the work site within one (1)
hour from the time they receive the phone call.

5. Each employee who is assigned to On-Call Duty shall be compensated at $150
premium pay for each week of On-Call Duty. The On-Call Duty premium wili be paid

whether the employee is called in or not.

6. An On-Call Duty employee who is called in for an emergency shall be guaranteed the
greater of four {4} haurs work or four (4) hours pay, at their narmal hourly rate.

7. University-wide snow and ice removal will be excluded from On-Call situations,

ARTICLE 16: HOLIDAYS
13




A,

The following Holidays or the days celebrated will be observed:

New Year's Day

Martin Luther King's Birthday

President’s Day

Memoriat Day

juneteenth

Independence Day

Labor Day

Thanksgiving Day

W NI B e

Friday after Thanksgiving

Jund
o

Christmas Day

The last regular workday, prior to the day on which Christmas is observed, will be
observed as a % day holiday.

Holidays falling on Saturday wifl be observed on the preceding Friday, and on the
following Monday if it falls on Sunday. Work schedule for the 2nd and 3rd shifts will be
posted during the weel prior to the week in which the Holiday falls.

1. Full time employees are eligible far holiday pay upon commencement of
employment and must work their full scheduled workday immediately preceding the
Holiday and their full scheduled workday immediately following the Holiday unless a
hona fide excuse acceptable to the Director of Facilities or their designee is presented.
The Director of Facilities decision shall not be grieveable. For eligible part-time
employees, the Holiday must fall on the employee’s normal scheduled workday.

2. With respect to the application of Section C.1 above, an employee who takes a
pre-approved vacation day(s) off, or a pre-approved personal day(s) off, on the workday
within the employee’s regular schedule which immediately precedes or immediately
follows a named holiday is not disqualified from receiving holiday pay by virtue of
having taken such day{s) off; provided however, that in order to receive holiday pay
such employee must actually work their full scheduled workday immediately preceding
or immediately following the approved day(s) off, as the case may be. Any such
ampioyee who fails to work their full scheduled workday immediately preceding or
immediately following the approved day(s) off, as the case may be, is not eligible for
hotiday pay under Article 16, Section C.1.

Holiday pay will be computed on the basis of eight times the employee's straight time
hourly pay. Eligible full-time employees will receive eight hours pay for the holiday.
Eligible part-time employees wili receive pay for the number of hours they would have
heen scheduled to work that particular day.

Employees who work a named Holiday shall be paid at two {2) times their straight time
hourly rate, for all hours worked if eligible as defined in Article 16C.
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During the week between Christmas and New Year's Day full-time employees shall be
granied three of the four working days off as Holidays. Personai days and unused
vacation days may be used for the fourth day if approval is granted by the immediate
supervisor, Such reguests for vacation or persenal time must be submitted by
December 1* to be given consideration for the additional time off based on seniority.

In addition to the named holidays in Section A, eligible employees shall have one
additionat floating holiday. Floating holidays shall be scheduled in advance with
supervisory approval, and may be used on a Monday or a Friday to create a long
weekend for employees. Requests to use a floating holiday shall not be unreasonably
denied in light of the University’s staffing requirements

ARTICLE 17: VACATION

A,

Each full-time regular Facllities employees, who is in the active employ of the University
and who has completed his or her probationary period as of July 1, shall be entitled to a
vacation with pay during the vacation year of luly 1 through June 30, in accordance with
the provisions set forth below:

Service Paid:Vacatio

Lass than one year 10 days I
1 year but less than 7 vears 15 days

7 vears hut less than 12 vears 20 days

12 years and over 25 days

Vacation for part-time employees shall be prorated based on the number of normat
scheduled work hours. For example, a part-time employee with less than one year of
service and whose normal work schadule is 20 hours per week will receive 40 hours of
vacation.

After an employee has completed his or her probationary period, a full-time employee
shali be eligible to accrue one (1) day of vacation eligibility for each future full calendar
month worked through the end of the current vacation year to a maximum of ten {10}
vacation days. A part-time employee shail be prorated based on the number of normal
scheduled work hours. For example, a part-time employee whose normal schedule is
twenty {20) hours per week will receive four (4) hours per completed month of service
to a maximum of forty (40) hours.

Vacation time shall be requested at least one week in advance, on the prescribed
vacation authorization form, through the employee’s supervisor. Requests less than
one week in advance will be denied except In extreme cases, based on the sole
discretion of the Supervisor. In the event the University reverts to on-line classes for the
day due to inclement weather, requests to take a vacation day shall be determined an a
shift-by-shift basis depending on the severity of the storm, including the predicted
severity of the storm at the beginning of each shift as determined by the Director of
Facilities or their designee.
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The University will allow employees to report to work up to 2 hours before, and/or to
remain up to 2 hours after their shifts in the event a severe storm approaching and/or
commencing during the workday. During severe weather forecast conditions, an
employee who has concerns about driving conditions prior to the beginning of their
shift, and/or end of their shift, and has been notified through the emergency
management system regarding impending inclement weather, may contact their
immediate supervisor to inquire about the feasibility of reporting to work earlier and/or
remaining on the clock beyond their shift to circumvent traveling during the height of a
storm. Approval of this request will be at the scle discretion of the University orin
conjunction with the Unlversity’s alerts, The University reserves the right to discipline
employees who faii to report to work during two separate consecutive storm/weather
gvents.

The weather event heginning, and end time will be defined by the Director of Facilities
or their designee. Further, management agrees to discuss pre-planning steps for severe
storm emergencies, when appropriate and feasible tc do so.

Supervisors shall notify employees of approval or denial of vacation requests within five
(5) working days of receipt of Vacation Authorization Form except for vacation requests
during the periods set forth in Sections E and F helow, which wilt be approved within
five {5) working days of the deadlines in Sections E and F.

Vacation reguests for May and June must be submitted to the Supervisor by the
previous - March 20th. Preference in scheduling vacation for this time-periad shall be in
accordance with seniority, both in classification and shift. Vacation entitlements not
submitted and approved by March 30th may not be approved, based on the sole
discretion of the Supervisor, based on the workload and other previously scheduled
vacations. Such unapproved entitlements will be forfeited as of June 30", the end of the
vacation year,

Vacation requests for July, August and September must be submitted to the Supervisor
by the previous April 20th. Preference in scheduling vacation for this time-period shall
be in accardance with seniority, both in classification and shift. Vacation entitlements
not submitted and approved by April 30" may not be approved, based on the sole
discretion of the Supervisor, based on the workload and other previcusly scheduled
vacations. Such non-approved vacation requests would have to be resubmitted for
approval later in the vacation year.

Vacation time can only be used in half-day increments, provided however that up to
aight (&) hours per year may be taken in one-hour increments.

Accriied vacation time may not be carried over into the next vacation year unless such
vacation is postponed by request of the University and such postponement is approved
in advance by the Director of Human Resources.

During the termingl year of employment, an employee is eligible {o accrue vacation on a
prorated basis based on the eligibility as defined in Section B above and the number of
menths the employee works during the terminal year. Employeas who terminate, and
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L.

who have taken more vacation than that for which they are eligible, shall he respensible
for reimbursing the University, either through payroll deduction from the fina
paycheck, or through direct payment, the vatue of such vacation that has been used,

Employees who are terminated for cause or fail to provide proper notice of a minimum
of two weeks shal! not be eligible for any vacation accrual.

Employees who retire from the University who are at least 60 years of age, have a
minimum of 20 years of service, and whose combined years of age and service equalsa
total of 85 or more shall receive their unused vacation entitlement and not be subject to
Section | of this Article,

Employer shall not deny vacation only in order to avoid overtime,

ARTICLE 18: SICK LEAVE

A.

Full time employees accrue paid sick leave at the rate of one day per month during the
balance of the fiscal year during their first year of employment. Thereafter they accrue
12 sick leave days on July 1st of each succeeding year. There shall be no limit to the
number of days that an individual may accumutlate, Part-time employees will be
prorated based an the number of normat scheduled work hours. For example, a part-
time employee whose normal work schedule is 20 hours will receive 48 hours of sick
time,

Individual sick leave days may be used by an empleyee to care for immediate family
who are ifl. immediate family, for the purpose of this section, is defined as the
employee's parents, spouse, child, brother, sister, and current spouse's parents. The
University reserves the right to reguest a Doctor's Certificate of Disability for the
individual family member who is ill.

For eaves which exceed 5 working days, the University will implement the terms and
cenditions as established by State and Federal Law governing Family and Medical
Leaves.

Sick time can be used only in one-hour increments. Employees who report for worl and
then go home sick wili be charged in 15-minute increments. Employees are required to
notify their immediate supervisor if they will be absent due to sickness as soon as they
hecome aware of the absence, but not later than one (1) hour prior to the start of their
scheduted shift for first shift employees, and two {2) hours prior to the start of the
scheduted shift for second and third shift employees absent extenuating circumstances,

A bonus of $200 for full-time employees and $100 for part-time employees will be pald
annuaily to any employee who does not use any sick time during a fiscal year

ARTICLE 19: PERSONAL THVE

A,

The University shall allow full-time employees time in which to conduet personal
business without loss of pay. As of July 1st, of each year, each full-time regular
employee shall be granted two (2) personal days per year and part-time employees shall
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D.

be granted eight (8) hours per year, provided such employees have at least one-year
continuous service with the University.

Fuil-time employees, who have completed five (5) years of continuous service as of July
1st, shall be entitled to three (3] personal leave days. Part-time employees, whao have
completed five (5) years of continuous service as of July 1st, shall be entitled to twelve

(12) hours of personal leave.

Personal time may be used in only one-hour increments, The employee’s supervisor
must be notified at least one hour prior to taking personal time absent extenuating
circumstances; provided however, that employees who take personal time on the day
before ar the day after a holiday must provide their supervisor with 48 hours’ notice.

Unused persenal days shall be carried over to the next fiscal year and accumulated.

ARTICLE 20: PERSONAL LEAVES OF ABSENCE

Leaves of absence without pay for compelling reasons will be granted apon individual
application to the Department’s Director or Manager accompanied by evidence of the need,
providing no undue operational hardship is imposed upon the University. The Department’s
Director will discuss the request with the Human Resources Department before a decision is
rendered. Such leaves shall not be granted during an employee's first year of senicrity, shall not
exceed 20% of an employee's accumulated seniority, and shall be for a mutually agreeable
period not to exceed one {1) year.

ARTICLE 21: MILITARY LEAVE

A.

Any employee who is inducted into the active service in the Armed Forces of the United
States shalt be granted a leave of absence and upon termination of such service,
provided na voluntary reeniistment has occurred, shall be reemployed in accordance
with applicable Federal Law and amendments thereto in effect at the time the veteran
applies for reemployment.

The University witl pay the difference between Reserve/National Guard compensation
and the employee’s regular rate of pay for scheduled summer camp not to exceed
fifteen {15) consecutive days in any one calendar year,

ARTICLE 22: FUNERAL LEAVE

A,

In the event of a death in the immediate family of an employee, such employee shall be
pald for time lost from scheduted work to prepare for and attend the funeral. Such
paid-for time is not to exceed five (5} scheduted working days starting with the date of
death. It shall ba paid at the employee’s regular rate of pay, less any hours actually
waorked op any such day. Employees who work less than 5 days per week shall be
prorated accordingly.

Immediate family, for the purpose of this provision, is defined as the employee’s
parents, stepparents, grandparents, spouse, child, stepchild, brother, sister, grandchild,
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and current spouse’s parents. Itis agreed that the University may reguire empioyee
certification to the date of death, date of funeral, and relationship with the deceased.

C. Funeral leave of two (2) days without loss of pay shall be granted to attend the funeral
in the event of death of a current brother-in-law, and current sister-in-law and funeral
teave of one (1) day without loss of pay shall be granted to attend the funeral in the
event of death of an employee’s aunt, and uncle. Itis agreed that the University may
require employee certification to the date of death, date of funeral, and relationship
with the deceased.

D. Supervisors are not authorized to grant or extend bereavement absence beyond that
stated above. Should extenuating circumstances exist, the employee may reguest
additional time off from the Director of Human Resources, The Director of Human
Resource’s decision shall not be grievable. [f additional time is granted, vacation,
personal days, or leave without pay may be used at the choice of the employee,

E. If eligibllity for funeral leave occurs during a previously scheduled vacation, the
employee will be paid pursuant to this Article and will be able to reschedule her
vacation to a later date within the same vacation year.

ARTICLE 23: JURY DUTY

A, When an employee, with seniority is called for and reports for jury duty during his
scheduled working hours, he will be excused from work and reimbursed by the
University the difference between the amount paid by the court for such service and his
regular straight time hourly rate for each such day of jury service on which he would
otherwise have worked not to exceed eight (8) hours per day or five (5) days per week.
Such compensation shall be paid only if the employee:

1. Gives the University prior notice of such jury service by presenting his Jury
Summons or Notice the next day after receipt of such Notice or Summons.

2. Presents proper evidence of the jury duty performed and the amount of pay
received.
3. Reports to work on any scheduled working day when not reguired to serve on
jury duty.
B. It is understood that payment, as provided above, shal} be limited to one (1) period of

jury service and to one court per calendar year. It shall be within the University's
discretion whether or not a postponement of or excuse from jury duty is to be
requested.

C. Pay as provided above shall nat be considered as days or hours worked for the purpose
of computing overtime.

ARTICLE 24: GROUP MEDICAL INSURANCE
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A. Ali eligible maintenance bargaining unit employees and their eligible dependents, if any,
shall have the opportunity to participate in the University's Group Health Benefit
Program and the University's Group Dental Program as offered by the University.

B. Full-time employees earning $40,000 base salary per year or less shall not be requirad to
male salary level contributions towards the eligible dependent{s)’ premiums under the
University’s Medical Insurance Program heyond the base contribution levels established
hy the University for its various plans. in connection with the foregoing, the parties
acknowledge and agree that {a) the University each year identifies a base plan for
employees and establishes the levels of employee contributions toward the cost of
individual and dependent coverage under the base plan; (b) employee contributions for
coverage under insurance plans other than the basé plen identified by the University
shall be determined by reference to the difference between the cost of the base plan
and the cost of such other plans; (¢} the University utilizes and will centinue to utilize a
system of employee contributions that is based on the amount of employee salaries and
that progressively increases as salaries increase; and (d) the University’s present target
is a fifteen percent aggregate contribution level from bargaining unit and non-
bargaining unit employees on a university-wide basis; and (e) in the event the University
increases the aforesaid fifteen percent aggregate contribution tevel in the future, the
University will not increase base plan contribution levels for bargaining unit employees
on a percentage basis which is greater than the increase on a percentage basis for
employees in any higher salary level who are not represented by Local 217; provided
however that the University shall have the right to cap the top tier of the scale at thirty-
five (35) percent. For each eligible part-time employee, the University shall contribute a
certain percentage of the University’s base health plan, currently 50 percent, as
announced during each open enrollment period,

C. A University employee who is a member of Locat 217 shall be selected by the union to
serve on the Benefits Advisory Committee.

D. Through the expiration of the contract (June 30, 2026), the University will pay 75% of
the employees' share of contributions to the current University health plans.

ARTICLE 25: LIFE INSURANCE

The University shall provide noncontributory Group Term Life Insurance in the amount equal to
one-and-one-half (1% ) times an employee’s base wage for all eligible employees in accordance
with the terms and conditions of the Group Term Life [nsurance Policy,

ARTICLE 26: LONG TERM DISABILITY

The University shall provide noncontributory Long Term Disability Coverage for eligible
employees in accordance with the Plan which will provide 60% base salary after six (6) months
of total disability.

ARTICLE 27: PENSION

The University shall maintain a retirement plan for all eligible full-time and part-time (20
hours/week minimum) employees. An employee will be eligible to participate in the University
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of New Haven Defined Contribution Pension Plan, as made available to other University
constituents, in accordance with the rules and regulations of such a plan, as such provisions may
change from time to time. The employee will also have the option for making additional
personal contributions through either salary deduction or reduction.

ARTICLE 28: TUITION ASSISTANCE

A. The University shall provide the opportunity for tuition-free education for all full-time
employees, their spouses, and dependent children according to L.R.S. regulations,
Employees with less than one year service may not take more than one course during
any semester. Employees with more than one year service may take up to two courses
a semester with the approval of his supervisor. No courses may he taken during normal
work hours. Dependents are not eligible for courses until the employee has completed
one full year of service. Children are eligible under the terms of this plan until age 25
with a limit of one (1) degree. Children and spouses are not eligible to partake in
nen-credit courses.

B. In addition to the tarms and conditions as specified in Section A, pari-time employees
shall be responsible for one-half of the tuition payment.

ARTICLE 29: CREDIT UNION MEMBERSHIP

The members of the maintenance staff shail have the opportunity to become and remain
members of the Greater West Haven Federal Credit Union, contingent upen membership being
made available to the University Community by the Greater West Haven Federal Credit Unijon.

ARTICLE 30: NON-DISCRINUNATION/SEXUAL HARASSMENT

1. In compliance with applicable federal and state statutes, the University and the Union
shall not, in the application of this Agreement or University policies, discriminate against
any employee or applicant for employment because of such individual’s age, race, color,
creed, religion, gender, gender identity or expressicn, sexuat orientation, national origin,
ancestry, physical or mental disability, marital status, genetic information, veteran
status, or any other criteria protected by law, and the Union pledges its support to the
University in the University’s pursuit and apptlication for equal employment opportunity
and of its commitment to affirmative action.

2. The University and the Union recognize that no emplayee shall be subjected 1o sexual
harassment, defined as any unwelcomed sexual advances or requests for sexual favors
or any conduct of a sexual nature when (1) submission to such conduct is made ejther
explicitly or implicitly a term or condition of an individual’'s employment, (2) submission
to or rejection of such cenduct by an individual is used as the basis for employment
decisions affecting such individual, or {3} such conduct has the purpose or effect of
substantiaily interfering with an individual’s worl performance or creating an
intimidating, hostile, or offensive working environment.

ARTICLE 31: FERERAL AND STATE LAWS
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In the event any provisions of this Agreement are found to be in conflict with any State or
Federal Law now existing, or hereinafter enacted, it is agreed that such laws supersede the
conflicting provisions without affecting the remainder of these provisions.

ARTICLE 32: UNICON REPRESENTATIVE

A duly authorized representative of the Union shali have access to the campus of the Employer
during working hours for the purpose of ascertaining whether the conditions of this Agreement
are complied with providad the representative first reports to the Director of Facilities or his
designee and provided the representative does not unduly interfere with the work or operations
of the Employer,

ARTICLE 33 NOTICES

The Employer will not recognize any steward of the Union until notified in writing of the
appointment of the steward by the Business Representative.—~LNITE HERE Local 217, 425 College
Street, New Haven, CT 06511, Notice upon the Employer may be made by first class mait to the
Director of Human Resources, University of New Haven, 300 Orange Avenue, Wesi Haven,
Connecticut 06516.

ARTICLE 34: AMENDMENTS

This Agreement shall not be amended, altered, or modified in any way unless such amendment,
alteration or modification is executed in writing with the written consent of both parties hereto.

ARTICLE 35: JOB DESCRIPTIONS

The University shall provide to each new bargaining unit member a job description at the time
of hiring.

Non-union employees of the University of New Haven shall not perform bargaining unit work,
except in cases of bona fide emergency, or to train employees.

ARTICLE 36: UNIFORMS

A. The University shall provide to each employee who successfully completes their
probaticnary period seven {7} sets of uniforms consisting of a new shirt and a pair of
pants. The individual is responsibie to maintain the uniforms in proper condition and to
properly wear them while on University time. Uniforms that become damaged through
normal wear and tear shall be replaced by the University. Uniforms that become
damagead through neglect shall be paid for by the employee. The uniforms remain the
property of the University and shall be returned upon termination of employment,
Failure to return the uniforms shall resuit in their equivalent value being deducted from
the employee's final paycheck or vacation accrual if available.

B. Employees are required to dress appropriately at all times and must wear the
provided dress uniforms and UNH [D badges whife warking on campus. Non-approved
apparel is not acceptable, provided employees may wear black or navy-blue shorts,
Bermuda length, at times designated by the University during the summer menths,
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provided employee duties do net require long pants for safety purposes. Employees
may also wear a tee-shirt during the summer months, which shall be designated by the
University in the bookstore for purchase by the employee. Gniy black, brown, or tan
close-toed shoes may be worn. In the event the University elects to provide uniform
hats, the wearing of such hats shall be optional, but employees shall not wear a non-
conforming hat. The University shall continue its present practice of providing a shoe
allowance of up to §125 for the purchase of an approved work shoe with a vendor and
options of the University’s choosing. Employees will be eligible to apply for work shoe
reimbursemeant once per 12-month period. The employee must provide appropriate
docurnentation of the shoe purchase. Employees who request a shoe allowance must
wear their work shoes while at work.

C. For all employeas working with electrical equipment, ARC-rated protective equipment
shall continue to be provided.

ARTICLE 37: SMOKE FREE ENVIRONMENT

The Union continues to support the University’s “Smoke Free Environment” Policy.

ARTICLE 38: HEALTH AND SAFETY

One member of the maintenance bargaining unit shall be designated by the Union to serve as a
representative on the University's Health and Safety Committee. The member will be selected
by the Union, In advance of the meating.

ARTICLE 39 ZIPPER CLAUSE

This constitutes the complete and entire agreement between the parties and concludes the
collective bargaining far its term, Therefore, unless the parties mutually agree to recpen
nagotiations, the Union waives the right to bargain collectively with respect to any subject not
covered in this agreement even though such subjects may not have been contemplated by the
parties at the time they negotiated or signed this agreement.

ARTICLE 40: GENERAL PROVISIONS

All employees shall have the right to wear Union buttons evidencing union membership while

on duty.
ARTICLE 41: SUCCESSORSHIP

in the event that the University voluntarily sells, transfers or assigns all its righg, title or interest
in the operation covered by this Agreement, or substantially all of the assets used in such
aperation, the University shall give the Union reasonable advance notice thereof, which notice
shall be provided not less than 14 days prior to the effective date of the sale, transfer or
assignment.
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ARTICLE 42: DURATION

Except where otherwise provided herein, this Agreement shall be in full force and effect from
the date of ratification by the bargaining unit to June 30, 2026. No less than Sixty {60} days
prior to June 30, 2026, either party may notify the other party of its desire to modify or
terminate the existing Agreement. Unless such notice is received at least sixty {60} days prior
to june 30, 2026, or any subsequent anniversary date, this Agreement shall be automatically
renewed for a period of one (1) year.
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N WITNESS WHEREGF, the parties have executed this Agreement as of this day.

Local 217, UNITE HER[

By: / //\m

Yashua Staniey
Sgcreta sTreasurer
Date

/1 /202t
7

UNIVERSITY OF NEW HAVEN

Louis Anning

Assaciate VP Facilities

Date: 4 /}
By: ﬂ/w rr G/W
Iris Calovine

Exe?we Director HR
Date: S 202Y

By: LA
Amelia Chopus

Direc]or HRIS & Benefit Design

Date: @,}Oa,

By NS p
Tracy Crow\ﬂay

Assistant Director HR
pate:___ 35| Q0

s 5/ ozt

Richard Rutherfom/
Director Facilities

Date:

By:

Bffray Klakouski
Director  Facilities  Managament &

Date: TECT ff’agaq
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EXHIBIT A

| JOB TITLES
1, Custodian
2 Laborer
=3 Maintenance Mechanic/Painter
4, Licensed Skilled Trades
5. Master Skilled Trades
] WAGE SCALES
Effective Upon Ratification of Contract
10 Years
Job Title Increase Start 3 Months 12 Months | 18 Months (Longevity
+.55)
Custodian $3.50 $22.03 $22.92 $24.18 N/A $24.73
Laborer 43,50 $26.92 $27.85 528.84 $29.97 $30.52
Maintenance Mechanic $3.50 $30.24 $31.26 $32.59 $34.31 $34.86
Licensed Skilled Trades $3.50 $39.36 $40.95 $44.28 N/A $44.83
Master Skilled Trades $3.50 $41.14 $42.78 $46.25 N/A $46.80
Effective July 1, 2024
10 Years
Job Title Increase Start 3 Months 12 Months | 18 Months (Longevity
+.55)
Custodian $1.00 $23.03 $23.92 $25.18 N/A §25.73
Laborer $1.00 $27.92 428.85 $29.84 $30.97 $31.52
Maintenance Mechanic $1.00 $31.24 $32.26 $33.59 §35.31 $35.86
Licensed Skilled Trades $1.00 $40.36 $41.95 $45.28 N/A $45.83
Master Skilled Trades $1.00 $42.14 543,78 $47.25 N/A $47.80




Effective July 7, 2025

10 Years
Job Title Increase Start 3 Months 12 Months | 18 Months (Longevity
+.55)

Custodian $1.00 $24.03 $24.92 $26.18 N/A $26.73
Laborer $1.00 $28.92 $529.85 $30.84 $31.97 $32.52
Maintenance Mechanic $1.00 $32.24 $33.26 $34.59 $36.31 $36.86
Licensed Skilled Trades $1.00 $41.36 $42.95 $46.28 N/A $46.83
Master Skilled Trades $1.00 $43.14 $44.78 $48.25 N/A $48.80

Employees who are awarded higher level positions from within the Unit shall start at step 2 of
their new position and remain in Step 2 for 12 months.

New employees shall start at Step 1

An additional 40 cents per hour (increasing to 55 cents on the first Monday in July 2018) shall be
added to the hourly rate of each employee who has completed 10 years of continuous service.
The increase will be effective on the first Monday following the completion of the employee’s
service date.

Training - Employees may submit a written request for joh-related training. Management will
review the program and associated costs and shall either approve or reject the program. The
employee must pass the program and provide written proof thereof for reimbursement. All
courses and training shall be undertaken during non-working hours. Successful completion of a
program does not guarantee either a promotion or a wage increase.
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Side Letter

The following will be made available to bargaining unit employees on the same terms and conditions as
apply generally to other University amployees:

(1) Direct deposit
(2) The use of the athletic facility

{3} The purchase of additional life insurance at employee expense
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